Wild Sparks
is recruiting!
Teacher - Manager
Wee Wild Sparks
Outdoor Nursery
Wee Wild Sparks Outdoor Nursery delivers fully outdoor early years childcare and
education in Perthshire for 3-7 year olds in a beautiful woodland environment. Our
expanding team is looking to recruit a part-time nursery teacher/manager.
The post will involve working Mondays and Tuesdays in the outdoor nursery in the
capacity of both teacher and service manager. Additionally you will oversee a programme
of family activities and events. You will be expected to supervise and mentor junior staff
and work within a small, close team of outdoor learning practitioners.
We are looking for an experienced, qualified teacher with specific history of working with
early years, additional support needs, outdoor learning and in a management role. You
will be level 3 Forest Schools trained, with significant experience of delivering outdoor
play and learning in an early years setting, and the ability to develop and implement a
nature based curriculum for the nursery.
The Manager-teacher will need to be extremely well organised and able to juggle a varied
workload, including taking the setting through the Care Inspectorate inspections, writing
and implementing policies, developing professional partnerships with the Local Authority,
relevant childcare support agencies and other community groups
You will have significant experience and a passion for outdoor education and a thorough
understanding of the Forest Schools and/or Nature Pedagogy approach. You will be a
qualified teacher and have, or be willing to work towards, a relevant early years
qualification at SCQF level 9 or equivalent, and the ability to register accordingly with
SSSC or GTCS.
In return Wee Wild Sparks will offer individualised mentoring and CLPL opportunities to
further develop your career.
For more information and a full job application pack please contact
Office@wildsparks.co.uk
Wild Sparks are Committed to Equality of Opportunity
Salary £35,763 pro rata, fixed term contract until academic year end, June 2018.
September 2017
This post is supported by Rural Perth & Kinross LEADER Programme 2014-2020: The
European Agricultural Fund for Rural Development: Europe investing in rural areas.

